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2nd Wednesday each month at 1 pm EST

June 12 - Fiduciary Duties
July 10 — Transparency in Coverage
August 14 — Federal FMLA

Register Here!

Upcoming Deadlines

Benefits Considerations when Employees
Transfer to a New State

v" June 1 - RxDC Report due

Increasing numbers of remote workers generally means an File online via CMS

increase in compliance obligations with various states’ laws where Reporting Instructions

an employer has never had a “presence.” If you touch employee

benefits > whether through an HR or legal function - consider v July 31 - PCORI Fee due for

the following list of state & local obligations for evaluation: self-funded plans. Complete
IRS Form 720

v" Requiring health coverage

v Payout of PTO at termination
v July 31 - File Form 5500 or

v Self-funded plans in the following must report data to the

state about health coverage: Form 5558 for an extension

o CA MA, NJ,RI, &D.C. via eFAST2

v Registering with Secretary of State
v" Mandatory leave laws
v’ State disability & unemployment insurance Ask your Arrow Advisor for information
v State and local tax withholding rules on our proprietary Compliance Checklist
v’ State worker’'s compensation & retirement benefits

Source: Dickinson-Wright

The material contained in this document is for informational & educational purposes only. Such information should not be construed as legal or tax advice. Please consult with your own legal counsel
and/or tax advisor to discuss the specific facts and circumstances that apply to your situation. Although Patriot Growth Insurance Services, LLC and our partner agencies make every effort to ensure the
quality & accuracy of the information provided, we do not make any warranties or guarantees, express or implied, regarding such information. © 2024 Patriot Growth Insurance Services, LLC


https://patriotgis.zoom.us/webinar/register/WN_x3mXA-aYRAi0G6Qm-RT4rw
https://www.cms.gov/marketplace/about/oversight/other-insurance-protections/prescription-drug-data-collection-rxdc
https://regtap.cms.gov/reg_librarye.php?i=3860
https://www.irs.gov/pub/irs-pdf/f720.pdf
https://www.efast.dol.gov/welcome.html
https://patriotgis.sharepoint.com/:b:/s/PGIS-ComplianceResources/EQdjGlXNN0ZPiBSdfdUfLaYB6d5IbOC_1qrvWtkBn-gWIw?e=95x1gH
https://patriotgis.sharepoint.com/:b:/s/PGIS-ComplianceResources/EQdjGlXNN0ZPiBSdfdUfLaYB6d5IbOC_1qrvWtkBn-gWIw?e=95x1gH
https://hr.dickinson-wright.com/2024/05/06/remote-employees-participating-in-employee-benefit-plans-whats-local-law-got-to-do-with-it/
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Section 1557 - FAQs on the Final Rule

Blog: Prohibition on Discrimination in Healthcare

Blog - When Midyear Changes Take Effect

Resource: 50-State Telehealth Survey & Interactive Map

Psychedelic Drug Therapy Offered by Employers

Blog: Separation of Church & State - From ERISA

Fact Sheet - DOL Rescinds 2018 AHP Rule

Blog: FTC's Health Breach Notification Rule v.
HIPAA’s Reproductive Privacy Rule

Blog: FTC's Ban on Noncompete Agreements:
Permissible v. Prohibited Compensation

IRS: 2024 Tax Guide to Fringe Benefits

CMS: RxDC Reporting Resources

Medicare: Simple Method to Calculate Creditable
Coverage

HHS FAQs: Healthcare Cybersecurity Incident

Did you Know? FMLA Eligibility Requires

Treatment within 7 Days of Incapacity

DOL: Artificial Intellisence in Workplace Systems:

Keep Human Oversight

Blog: How Al Provides an “Improved Benefits
Experience”
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https://www.hhs.gov/civil-rights/for-individuals/section-1557/faqs/index.html
https://www.burnhambenefits.com/legislative-news/prohibition-of-discrimination-in-health-care
https://www.newfront.com/blog/when-mid-year-election-changes-are-effective
https://www.foley.com/insights/publications/2024/05/50-state-survey-of-telehealth-insurance-laws/
https://www.benefitspro.com/2024/05/20/employers-look-to-ketamine-other-psychedelics-as-alternative-mental-health-benefits/?slreturn=20240522172705
https://www.debofsky.com/articles/erisa-exceptions-government-church-plans/
https://www.dol.gov/agencies/ebsa/about-ebsa/our-activities/resource-center/fact-sheets/dol-rescinds-invalidated-rule-on-ahp
https://www.seyfarth.com/news-insights/keeping-with-the-times-ftc-expands-scope-of-health-breach-notification-rule-even-as-hhs-announces-its-own-hipaa-update.html
https://www.seyfarth.com/news-insights/keeping-with-the-times-ftc-expands-scope-of-health-breach-notification-rule-even-as-hhs-announces-its-own-hipaa-update.html
https://www.morganlewis.com/blogs/mlbenebits/2024/05/executive-compensation-and-employee-benefits-fallout-after-sweeping-ftc-ban-on-noncompetes
https://www.irs.gov/pub/irs-prior/p15b--2024.pdf
https://www.cms.gov/marketplace/about/oversight/other-insurance-protections/prescription-drug-data-collection-rxdc
https://www.hubinternational.com/products/employee-benefits/compliance-bulletins/2024/05/medicare-part-d-creditable-coverage/
https://www.hubinternational.com/products/employee-benefits/compliance-bulletins/2024/05/medicare-part-d-creditable-coverage/
https://benefitslink.com/articles/ebia-hhsfaqs-05024.pdf
https://hrdailyadvisor.blr.com/2024/05/17/ask-the-expert-fmla-eligibility-requires-treatment-within-7-days-of-incapacity/
https://www.foley.com/insights/publications/2024/05/department-labor-guidance-ai-compliance-flsa-fmla/
https://www.wtwco.com/en-us/insights/2024/05/beyond-open-enrollment-how-ai-is-revolutionizing-benefits-throughout-the-year
https://www.wtwco.com/en-us/insights/2024/05/beyond-open-enrollment-how-ai-is-revolutionizing-benefits-throughout-the-year
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2025 Health & Welfare Plans:
Applicable Dollar Limits
IRS Rev. Proc. 2024 - 25 2023 2024 2025
HDHP - Max. annual OOP limit (excluding premiums)
Self-only coverage $7,500 $8,050 $8,300
Family coverage $15,000 $16,100 $16,600
HDHP - Minimum annual deductible
Self-only coverage $1,500 $1,600 $1,650
Family coverage $3,000 $3,200 $3,300
HSA - Annual contribution limit
Self-only coverage $3,850 $4,150 $4,300
Family coverage $7,750 $8,300 $8,550
Catch-up contributions (ages 55+) $1,000 $1,000 $1,000
Excepted Benefit HRA
Annual contribution limit $1,950 $2,100 $2,150

Plan Sponsor Actions

» Update payroll & plan administration systems.
» Communicate applicable limits to plan participants (e.g. at open enrollment).
o Update plan documents & summary plan descriptions (SPDs).

The material contained in this document is for informational & educational purposes only. Such information should not be construed as legal or tax advice. Please consult with your own legal counsel
and/or tax advisor to discuss the specific facts and circumstances that apply to your situation. Although Patriot Growth Insurance Services, LLC and our partner agencies make every effort to ensure the
quality & accuracy of the information provided, we do not make any warranties or guarantees, express or implied, regarding such information. © 2024 Patriot Growth Insurance Services, LLC


https://www.irs.gov/pub/irs-drop/rp-24-25.pdf
https://www.mwe.com/insights/irs-announces-2025-limits-for-health-savings-accounts-high-deductible-health-plans-and-excepted-benefit-hras/
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Summer Webinar Schedule
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June 12 - ERISA'’s Fiduciary Duties @ 1 PM EST (45 min.)

ERISA's five fiduciary duties are the backbone of a strong
benefits compliance program - can you name them? Fiduciary
is THE buzz word in the benefits industry, yet many employers
struggle to understand how the duties apply in day-to-day
benefit plan decisions. Patriot's Benefits Compliance Counsel,
Olivia Ash, will define an ERISA fiduciary; outline the five
duties; review examples of fiduciary plan decisions (and those
that are not); and use current court cases to reveal where
employers may need to “shore up” plan compliance.

July 10 - The Transparency in Coverage Act @ 1 PM EST (45 min.)

Oh the TiC of 2020 - the Transparency in Coverage Act - that
is. Did you forget about it? It's understandable given it was
quickly followed by (and confused with) the Consolidated
Appropriations Act in 2021. Join Patriot’s Benefits Compliance
Counsel, Olivia Ash, to review two provisions of the TiC that
apply to benefits plans - the Machine Readable Files
requirement and the Price Comparison Tool regulation - and
discover what plans should be doing now.

August 14 - Federal Family & Medical Leave Basics & 1 PM EST
(60 min.)

Another FMLA basics webinar? Yes. Since States are
enhancing the federal “floor” by offering various versions of
paid and unpaid protected leave, let review the process. Join
Patriot's Benefits Compliance Counsel, Olivia Ash, for a one-
hour webinar to outline the FMLA process. But wait! This
month Olivia welcomes a guest Leave of Absence expert to
reveal how federal leave interacts with state leave (or not),
including a quick glance at current and upcoming leave laws
across the U.S.
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https://patriotgis.zoom.us/webinar/register/WN_x3mXA-aYRAi0G6Qm-RT4rw#/registration
https://patriotgis.zoom.us/webinar/register/WN_x3mXA-aYRAi0G6Qm-RT4rw#/registration
https://patriotgis.zoom.us/webinar/register/WN_x3mXA-aYRAi0G6Qm-RT4rw#/registration
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Plan Sponsors - Prepare Now for Updates to

the Notice of Privacy Practices

The recently finalized rule under HIPAA provides enhanced privacy for reproductive healthcare.
HIPAA subjects Covered Entities (group health plans; healthcare providers, & healthcare
clearinghouses) to various rules to protect the privacy & security of Protected Health
Information (PHI).

By December 23, 2024, group health plans subject to HIPAA must comply with the following
prohibition and attestation requirement by December 23, 2024:

The final rule “prohibits the use or disclosure of PHI for the purpose of investigating or
imposing liability related to reproductive health care if the reproductive health care is
either,

(i) lawful in the state in which it was provided under the circumstances in which it was
provided; or

(ii) protected, required, or authorized by federal law.”

“This prohibition limits covered entities from using and disclosing PHI for the purpose of
investigating or imposing liability related to reproductive health care that is legally
provided under state or federal law, but it does not limit the use or disclosure of PHI related
to reproductive health care that was not legally provided under state or federal law. Current
HIPAA restrictions regarding use and disclosure of PHI continue to apply.”

The final rule also prohibits a group health plan (or its business associate) “from using or
disclosing PHI potentially related to reproductive health care for health oversight activities,
judicial, and administrative proceedings, law enforcement purposes, or to coroners and
medical examiners, without obtaining a valid attestation that the use or disclosure is not for
a prohibited purpose.” Source: Haynes Boone

All group health plans must update their plans’ Notice of Privacy Practices and redistribute
the updated notice by February 16, 2026, to incorporate the following language:

v notice requirements for covered entities creating or maintaining records protected under
42 CFR part 2 (related to substance use disorder patient records); and

v adescription of the new prohibition on use or disclosure of certain protected health
information (“PHI") related to reproductive health care

The material contained in this document is for informational & educational purposes only. Such information should not be construed as legal or tax advice. Please consult with your own legal counsel
and/or tax advisor to discuss the specific facts and circumstances that apply to your situation. Although Patriot Growth Insurance Services, LLC and our partner agencies make every effort to ensure the
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https://www.govinfo.gov/content/pkg/FR-2024-04-26/pdf/2024-08503.pdf
https://www.haynesboone.com/news/blogs/required-changes-to-hipaa-policies-and-notice-of-privacy-practices
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MORE Fiduciary
Failure Lawsuits? Yep.

By Olivia Ash, Esq., MS, Benefits Compliance Counsel

The number of ERISA fiduciary lawsuits is stacking up.
In addition to the high-profile Lewandowski v. Johnson
& Johnson, et. al. case, another healthcare provider is
under scrutiny. Mayo Clinic is fighting a class action
allegation arguing the employee’s health plan and
TPA underpaid for services, passing on more than
reasonable costs to plan participants.

Plans sponsors, AKA, employers who sponsor health
plans, must avoid decisions described in the suit such
as "deceptive, misleading, arbitrary, illusory,
unpredictable, and inconsistent.” On the contrary,
employers must have the following words in mind
respecting all plan decisions: discretionary, prudent,
loyal, follow, duty, best-interest, and reasonable.

While we watch the various & sundry cases work their
way (likely painfully) through the judicial system, let’s
recall ERISA's five Fiduciary Duties for Plan Sponsors:

1. Act solely in the interest of plan participants &
their beneficiaries with the exclusive purpose of
providing benefits to them;

Carry out duties prudently;

Follow the plan documents;

Hold plan assets in trust; and

Pay only reasonable plan expenses.

s wnN

Become aware of decisions that fall into the fiduciary
bucket & those that don't.

v If you're a Patriot advisor, click on the upper right
image to access our 2-page handout: Fiduciary
Best Practices, & chat with clients.

v If you're an employer & want to know how the
DOL defines an ERISA fiduciary, click the bottom
right image to access their guide for employers.

News: May 1°°
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What, or who, b & fducianyT

The word “fiduciany” is based on the Latin word
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FIDUCIARY BEST PRACTICES

KNOW ‘EM. PRACTICE ‘EM.

What are PRIZA' fduclary duties?

The 5 fiduciary respormibiites:

1. Aet solely in the incerest of plan
participants L their beneficlaries with
the excknive purpose of providing
beeverfits 0o Cheryy,

Perform duties prudently;

Follow the plan dotuments,

Hold plan aisets i rudls and

Pay ondy ressonabie plan eapenses

W

What plan decishsns are fidusiorny i nature?

= Qweneeing the cresfon, dodribubion, &
Manenans of plan Seruments
PCiding Lpdling PariiCipants on plan
changes e g, drofing. amending £
vpdalig fovimic & dRirbating o
EACITRERT MOtErATi]

= Felbowing ihe written berms of the plan
document(s), including contributions
rebating & clair provisions.

r  Dechding who & why 2 perion was
CSRER B0 ST o7 Lol PLIAYS Bhat

= Making discretonary adminisiratiee &
tlaims decniony rpeoaty for oL anded
P miia ang offes nassed plon
DTS ITONVS & Randie pravectd
pariscipant infoarmoticn)

= Selecting plan providen & negotiating
contrsds

= Pralasting performance of plan

PranadeTE (g, TRAL PRI, COSRA

odminsroters, & comufinnds)

Maintalndng t*e financal heakh of the

plan, ingluding diveniifyirg plan aidei

UNDERSTANDING YOUR
FIDUCIARY RESPONSIBILITIES

UNDER A GROUP HEALTH PLAN

The material contained in this document is for informational & educational purposes only. Such information should not be construed as legal or tax advice. Please consult with your own legal counsel
and/or tax advisor to discuss the specific facts and circumstances that apply to your situation. Although Patriot Growth Insurance Services, LLC and our partner agencies make every effort to ensure the
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https://www.brickergraydon.com/benefits-insights/the-health-plan-fiduciary-maze-new-lawsuit-highlights-need-to-navigate-carefully-in-the-era-of-transparency
https://www.dol.gov/agencies/ebsa/about-ebsa/our-activities/resource-center/publications/understanding-your-fiduciary-responsibilities-under-a-group-health-plan
https://patriotgis.sharepoint.com/:b:/s/PGIS-ComplianceResources/EeteXerAYrJLkAQlgnXA730BTbDOOhjK988SuvEnUw9VYQ?e=lpMnbd
https://patriotgis.sharepoint.com/:b:/s/PGIS-ComplianceResources/EeteXerAYrJLkAQlgnXA730BTbDOOhjK988SuvEnUw9VYQ?e=lpMnbd
https://www.dol.gov/sites/dolgov/files/ebsa/about-ebsa/our-activities/resource-center/publications/understanding-your-fiduciary-responsibilities-under-a-group-health-plan.pdf
https://patriotgis.sharepoint.com/:b:/s/PGIS-ComplianceResources/EeteXerAYrJLkAQlgnXA730BTbDOOhjK988SuvEnUw9VYQ?e=cXxdyn
https://www.dol.gov/sites/dolgov/files/ebsa/about-ebsa/our-activities/resource-center/publications/understanding-your-fiduciary-responsibilities-under-a-group-health-plan.pdf
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